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Executive Summary

The following Comprehensive Econierbevelopment Strategypdate

1

Is submitted to the U.S. Economic Development Administration (Ep#e South Carolina
Appalachian Council of Govenents (SCACOG), which is the Eoédnomic Development
Districtfor the Appalachian Region of South Carolina;

Was prepared by SCACOG staff under theamge of sspecialappointedCEDS Advisory
Committee

Provides an updated economic profile for the region and each individual county

Identifies regional economic and workforce development challenges and opportunities based
on interviews with local economic developers, workforce developers, and the peeater;

Consults local, regional, and state economic and workforce plans and studies to gather valuable
data and to ensure corstency of priorities between Region anti®;

t NE OARSA dzLRI eyl Aréay of Enfolasiendediohat gtdddmic deslopment:
(1) Clusters, Target Industries and Innovation Capacities, (2) Workforce Development, (3)
Infrastructure, (4) Available Sites and Buildings, (5) Entreprehayr(6) Access to Capit@él)
Local Aset-Based Economic Development, and (8) Gl@mhpetitiveness.

Provides a strategic plan table for each area of emphasis, which incadds, Objectives,
Strategic Projects, Programend Activities

IdentifiesVital Projectareas for orgoing CEDS implementation and annual reporting;
Is consistenwith the SC Appalachia@EDS 2012017 Plan of Actionwhich:

Promotes economic development and opportunity;

Fosters effective transportation access;

Enhances and protects the environment;

Maximizes effective development and use of the workforce consisteih any

applicable State or local workforce investment strategy;

o Promotes the use of technology in economic development, including access to high
speed telecommunications;

0 Balances resources through sound management of physical development; and

0 Obtainsand utilizes funds and other resources.

O O o o
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Background and Purpose of the CEDS

The Comprehensive Economic Development Strategy (CEDS) is a program of the United States
Department of CommerceEconomic Development AdministratiqgDA). The Public Works and
902y2YAO0 5S8S@St2LSyd '0G 2F wmdpcp 6t295!1 0 NBIjdza NB
SAAGNROG&¢Y &4dzOK a GKS {2dziK /FNREfAYIlI LI+ OKAI
maintain a CEDS in order to (1)addish a regional economic development strategy, and (2) maintain

GKS NBX3IA2yQa StAIFAOAfAGE F2NJ 95! INIYyd O2YLISGAGAZR
the CEDS as well as a fullwete of the CEDS at least every five years.

The folowing annualupdate demonstrates the progress made by the region over thastpyear in the

execution ofstrategiescalled for inCEDS 2012017: Building 22l Century Economic Development

Capacity The updateinvolved the work of committed individuals from both the private and public

sector who desire to support the continued, p@git growth of the S@ppalachian region. The region is

made up of six counties and 42 municipasitisee table on the following page). As required by the CEDS
program,this@ N} 6 S3IA O LIy A& RSEAAIYSR (G2 OoONARy3dI (23S0HKS
2F Iy S02y2YAO NBFIRYIL iz RAGSNAATE yR A0GNBy3idKS

About SCACOG

SCACOG is a voluntary organization of local governments in the Northovast of South Carolina,
serving a region which includes the counties of Anderson, Cherokee, Greenville, Oconee, Pickens, and
Spartanburg.

Since its formation in 1965, the Council has served the dual mission of tackling issues of regional

significance angroviding services to local governments. Economic and community development,
transportation, infrastructure development, resource management, aging services, and workforce
development are all issues of regional importance in which SCACOG takes an &etifethe local

f SPSt sz GKS | 3SyOeQa aSNBAOSa AyOf dzRS 3ISYSNIft | RYA
writing & administration, and information & mapping services.

tus. Department of Commer@EDS Summary Requirements
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Counties and Municipalities of the South
Carolina Appalachian Coumnof Governments

City of Anderson (County Seat)
City of Belton

Town of Honea Path

Town of lva

Anderson County Town of Pelzer

Town of Pendleton

Town of Starr

Town of West Pelzer

Town of Williamston

Town of Blacksburg

Cherokee County City of GaffneyCounty Seat)

City of Fountain Inn

City of Greenville (County Seat)
City of Greer

City of Mauldin

City of Simpsonville

City of Travelers Rest

Greenville County

Town of Salem

City of Seneca

Oconee County City of Walhalla (County Seat)
City of Westminster

Town of West Union

Town of Central

City of Clemson

City of Easley

Pickens County City of Liberty

Town of Norris

City of Pickens (County Seat)
Town of Six Mile

Town of Campobello
Town of Central Pacolet
City of Chesnee

Town of Cowpens
Town of Duncan

City of Inman
Spartanburg County | City of Landrum

Town of Lyman

Town of Pacolet

Town of Reidville

City of Spartanburg (County Seat)
City of Wellford

City of Woodruff
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CEDS UpdateMethodology

The SCACOBoard of Directorserves as the federdtconomicDevelopment Districfor the region.
This Board appointed @EDS Advisoommitteewho helped develop both the-gear CEDS and this
twelve-month update.

Throughout the collaborative planning process, a robust amount ofrimdiion was gathered to update
CEDS 2013017 This information included:

9 The varied insights of individuals representing government and business;

1 Meetingswith local ecolmmic and workforce developers froeach county of the region in order
to obtain ground level perspectives on challenges and opportunities;

1 Findings froniocal, regional and state economic development plans and studies;

1 GlSbased demographic data in order to reveal lomadl regional esnomic trends

Upon completion, thi€CED®)pdatewas presented to the full SCACOG Bf=RD Organizatiofor final
critigue and feedback. The document was also presented to each individual County Council at their
monthly public meetings for additional inpand recommendations. Upon completion of these steps,
the SCACOG Bodatmally adopted the 2014 CEDS Updatel recommended it for submission to the

U.S. EDA.

The following tableslisplay both theCEDS 2013017 Advisory Committee Y R (1 KS N&ritA 2 y Q&
Development District Organization

CEDS Advisory Committee
for the SC Appalachian Region
Name County Area of Expertise
Francis Crowder Anderson Retired Manufacturing Executive
Rufus Foster, Jr. Cherokee Minority Business Owner
Don GodbeyCommittee Chair Greenville Private Sector Professional Service Provic
Bill Brockington Oconee Financial Services
Larry Bagwell Pickens Mayor/Retired Educator
ExecutiveAssistant to the President and
Mike Forrester Spartanburg Directorof Economic Developmeiat
Spartanburg Community College
Jennifer Miller Region Wide Private Sector Ecqnor_nic Development
Organization
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Regional Economic Development District Organization

General Purpose

Name County Elected Official
2AtEAlLY h( Anderson Yes
Cindy Wilson Anderson Yes
Francis Crowder Anderson Yes
Mack Durham Anderson Yes
Terence Roberts Anderson Yes
Rick Laughridge Anderson Yes
Dennis Claramunt Anderson No
Ted Mattison Anderson No
Dennis Moss Cherokee Yes
Rufus Foster, Jr. Cherokee Yes
Dennis Stroupe Cherokee Yes
Ed Elliott Cherokee No
David Cauthen Cherokee No
Willis Meadows Greenville Yes
Butch Kirven Greenville Yes
Joe Dill Greenville Yes
Greenville Yes
Lillian Brock Fleming Greenville Yes
Gaye Sprague Greenville Yes
Don Godbey Greenville No
Grady Butler Greenville No
Lottie Gibson Greenville No
Thomas Alexander Oconee Yes
Reg Dexter Oconee Yes
Bill Brockington Oconee Yes
Bob Winchester Oconee No
Bennie Cunningham Oconee No
G.Neil Smith Pickens Yes
Ensley Feemster Pickens Yes
Larry Bagwell Pickens Yes
Margaret Thompson Pickens No
Mike Forrester Spartanburg Yes
Justin Bradley Spartanburg Yes
Roger Nutt Spartanburg Yes
Jane Hall Spartanburg Yes
Junie White Spartanburg Yes
Jan Scalisi Spartanburg Yes
Charles Morris, Jr. Spartanburg No
Elbert S. Tillerson, Sr. Spartanburg No
Loretta Smith Spartanburg No
Jennifer Miller Ex Officio Upstate Alliance No
Henry Jolley Regional Member Yes
Ernest Riley Regional Member No
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Sction 11:2015Regional
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The Six County
Region

CHEROKEE
SPARTANBURG

GREENVILLE

Counties ' PICKENS
Anderson —
Cherokee
Greenville ANDERSON
Oconee
Pickens

Spartanburg

The historic development of the 6county, 42
municipalitySC Appalachian Regiwmas largely based o
agriculture until 1900, when textilesok over asthe
NB 3 Anfost eapidly growing industry For the pat 25
years, 5 NBIAZyQa S Gissiter
tremendously, though technological advancdsave | | 'Nterstate 1-85. 126. 1185. 1385 1585
. . - Access ' ' ' '
helped textilego remain a significant presence. Cataly Nearest
investments from companies likeBMW, which Commercial Greenvile-{ LJ+ NI | Yy 6 dzNH
established its N. American HQ Spartanburg Countyii| | Ajrports
1992, and fromMichelin which named its Greenvill{ | Nearest Civi
County location ags North American H@h 1988,have | | Airports
propelled regional eonomic development. Itiocation | | port access | PO Of Charleston  (approx. 2¢

along the 185 corridor, referred to byNewsweek _ _ miles); The Inland Port in Greer
Magazinel & G ¢KS . 22Y redoh diecly Rail Providers | NSR, CSX, Carolina Piedmont

Multiple

between the &rgest business centers of thewtheas:
Atlanta and Charlotte. Its direEB5 and 126 access plug
its proximity to major U.S. airports argkaports make
the regbn attractiveforregh 2 y I £ =y | {ifikngsy
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Population& Sales

SC Appalachian Region Gross Retail Sales (millions)
2015 Estimate of Population by Ag Source: SC Dept of Revenue
Metric 6 County Region $40,000,000
Total Population 1,120,536 $35,000,000 —
Median Age 39 years $30,000,000 — === /
Age 14 & Under 18.9% $25,000,000
Age 1524 13.8% 720,000,000
$15,000,000
Age 2554 38.8% $10,000,000
Age 5564 12.8% $5,000,000
Age 65 & Up 15.7% $0
Source: U.S. Census Bureau, Censi® Summary File 1 FY FY FY FY FY FY FY
Esri forecasts for 2015 and 2020 2008 2009 2010 2011 2012 2013 2014

Workforce & Income

omparative Per Capita moe, 2015 & 24-Month AverageUnemploymentRate*,
020Projectio . Period Ending June 2015 |
2015 2020 u.S. 6 County Region
6 County Region | $23,975 $27,106 6.22% 6.09%
South Carolina $24,311 | $27,488 . Jggfszlof Ratefl* - fmATsE{Z%- -
USA $28,597 $32,501 DZ:::;ent of Emi)lg)r/n?grw;r?d Wrorkforce merica.org

Source: U.S. Census Bureau, Cens@® Bummary File 1. Eg
forecasts for 2015 and 2020

Where do people live and work?

Live and work in Region 397,429 Where People Worln 2015 Employed
Commute into Region 95,359 Populationby Industry, Age 16+
Commute out of Region 78,517 Industry
OnTheMap Applicaton and LEHD OriDestination Employed Population, 16+ 533,833
Employment Statistics, 2011 (most recent available data). Agriculture/Mining 5%
_ _ Construction 6.4%
2015 Estimate: Educational Manufacturing 19.0%
Attainment, Age 25+ Wholesale Trade 2.9%
Retail Trade 11.9%
0,
>-6% m Less than 9t Transportation/Utilities 4.2%
m 9th to 12th Information 1.6%
B HS Grad Finance/Insurance/Real Estate 4.4%
m GED/Other Services 46.5%
m Some Colleg Public Administration 2.7%
. Source: U.S. Census Bureau, Censi® Simmary File 1. Esri
m Associates forecasts for 2015 and 2020
m Bachelors
= Grad/Pro

Federal Economic Development District
SC Appalachian Council of Governments

. WWW.Scacog.0rg
Source: U.S. Census Bureau, Census 2010 Summary FiteeEasts

for 2015 and 2020. Note: Age 25+ Population = 822,364


http://www.scacog.org/
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Anderson County
Economic Profile

Municipalities
Anderson (Co. Seat)
Belton
Honea Path
Iva
Pelzer
Pendleton
Starr
West Pelzer

Williamston

SPARTANBURG

CHEROKEE

Named for Revolutionary War leader Robert Anders
the county has a growing industrial, commercial a|
tourist-based economy. Home to the 56,000 acre L{
Hartwell and its 1,000 miles of shoreline, Anders
County boasts not only natural beauty as a toun
destination, but also industrial strength andvdrsity.
Major local industries include automotive, met
products, industrial machinery, plastics, and textilg
Anderson County is also home to Anderson Universit
private and selective institution offering both undergrg
and graduate degree progran Nearby T+County Tech
and Clemson University are also major assets for
local workforce. There are fun, historic, and revitaliZ
downtown areas in Anderson Countg including
downtown Anderson and Pendleton. Anderson Count
found along the 2@-mile South CarolinaNational
Heritage Corridor, which ends only a few hours away
the Atlantic Ocean.

Transportation Infrastructure

Interstate I-85 (direct connection)

Access

Nearest | & eenville{ Lk NIi |y 6 dzNE

Commercial .

. minutes)

Airports

Nearest Civi . .

Airports Anderson Regional Airport

Port Access Port of Charleston (21iilesd) T
Lyt lyR t 2 NIminutgs)y

Rail Providers CS.X, Norfolk Southern Pickens
Railway
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Population& Sales

Anderson County Gross Retail Sales (millions)
2015 Estimate of Pop. by Age Source: SC Dept of Revenue
Metric Anderson County $7,000,000
Total Population 191,790 $6,000,000
Median Age 41 years $5,000,000 \_//
Age 14 & Under 18.8% $4,000,000
Age 1524 12.2% $3,000,000
Age 2554 38.2% $2,000,000
Age 5564 13.7% $1'°°°'9$%°
S e 25(:& Up . 1;;? i | FY FY FY FY FY FY FY
ource: U.S. Census Bureau, Censl mmary File
1. Esri forecasts for 2015 and 2020 i 2L 2006 chig 20l chle cblle 2000

Workforce & Income

onparative Per Capits ome, 20 24-Month AverageUnemployment Rate*,
020Projectia Period Ending June 2015
2015 2020 Us 6 County | Anderson
AndersonCounty $21,616 $24,443 "~ Region County
6 County Region $23,975 $27,106 6.2% 6.09% 6.08%
South Carolina $24,311 $27,488 June 201Rate™ 6.2%

USA $28,597 $32,501 Sources: *BLS labor compiled fr@TATSAmerica.qr

Source: U.S. Census Bureau, Cens® Bummary File 1. Eg **SC Department of Employment and Workforce

forecasts for 2015 and 2020
Where do people live and work?

Live and work in Anderson Co. 32,937 Where People Worln 2015 Employed
Commute into Anderson Co. 23,271 Population by Industry, Age 16+
Commute out of Anderso@o. 40,524 Industry :
OnTheMap Applicaton and LEHD OriDestination -
Employment Statistics, 2011 (most recent available data). Employed Popglatlon, 16+ 84,436
Agriculture/Mining .6%
2015 Estimate: Educational ﬁiﬁfgﬂ:ﬁ; 5 26(')270@
. . 0
+
Attainment, Age 25 Wholesale Trade 3.1%
= 9th to 12th Transportation/UtiIities 3.8%
HS Grad Information 1.2%
- a Finance/Insurance/Real Estate 4.1%
u GED/Other Services 44.2%
m Some College Public Administration 3.1%
m Associates Source: U.S. CensBsareau, Census 20 Summary File 1. Esri
forecasts for 2015 and 2020
= Bachelor's
= Grad/Pro CountyWide E.DWebsites

County EDwww.advance2anderson.com
County Chambemww.andersonscchamber.com
Innovate Andersorwwwinnovateandersorcom
Anderson CVByww.visitanderson.com

6.0%

Source: U.S. Census Bureau, Census 2010 Summary File. Esri fo
for 2015 and 2020. Note: Age 2B#pulation = 132,303



http://www.advance2anderson.com/
http://www.andersonscchamber.com/
http://www.getintogaffney-sc.com/
http://www.visitanderson.com/
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Cherokee County
Economic Profile

SPARTANBURG

o

Named for its original Native American Cherok|
population, the County was formed in 1897 with 4
economy based on iron ore and limestone. While t

community grew around the textile industry duriribe e ‘
20" century, Cherokee County is now positioning its D

Municipalities
Gaffney (County Seat)

Blacksburg

o i . Interstate I-85 (direct connection); -26 (30
for 217 century business. Strategically located aloB§ | Access minutes)
and between Greenville/Spartanburg (less than one h Nearest Greenville{ LI} NI I y 0 dzNA
south) and Charlotte (one hour north), the Coun | Commercial minutes); Charlottes 2 dz3f I &
benefits both from firms lookig to minimize transport| | Airports hr)

Spartanburg Downtown Memorie

time along the y p a. 22Y . St & | i
Nearest  Civi (30 minutes); Shelbgleveland

looking to stop and shop. The County is steeped | Airports County Regional (30 minutes)
history, ranging from ancient Cherokee artifacts to ty T2NL 2F / KI NI GSEi
Revolutionary era battlefields; Cowpens and King; | PortAccess | Vil YR ree REnEnutdsy
Mountain. The Countyalso has a rich agriculturd ["Rail Providers | Norfolk Southern

tradition, particularly with peaches. Gaffney is home
the awardwinning South Carolina Peach Festiasd, well
as a recently restored, historic U.S. Post Office n
serving as th&affney Visitors Center & Art Gallery




Cherokee County
2015 Estimate of Pop. by Age
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Population& Sales

Gross Retail Sales (millions)
Source: SC Dept of Revenue

Metric Cherokee County $2,000,000
Total Population 56,327
Median Age 39.7 years $1,500,000 -~
Age 14 &Under 19.4% \/'/
Age 1524 12.5% L DT 00
Age 2554 39.3% $500,000
Age 5564 13.2%
Age 65 & Up 15.6% $0
Source: U.S. Census Bureau, Censd® Zummary Filg FY FY FY FY FY FY FY
1. Esri forecasts for 2015 and 2020 2008 2009 2010 2011 2012 2013 2014

Workforce & Income

omparative Per Capitacome, 2015 & 24-Month AverageUnemploymentRate*,
020Proiectio Period Ending June 2015
2015 2020 US. 6 COl-Jnty Cherokee
Cherokee County | $19,378 $21,971 Region County
6 County Region $23,975 $27,106 6.22% 6.09% 8.47%
South Carolina $24,311 $27,488 June 2015 Rate** 7.9%

Sources: *BLS labor compiled fr@MATSAmerica.qr

USA $28,597 $32,501 *SC Department of Employment and Workforce

Source: U.S. Census Bureau, Cens@® Bummary File 1. Eg
forecasts for 2015 and 2020

Where do people live and work?

Live and workn Cherokee 9,391
Commute into Cherokee 8,836
Commute out of Cherokee 12,640

OnTheMap Application and LEHD O~rg#@stination
Employment Statistics, 2011 (most recent available data).

2015 Estimate: Educational
Attainment, Age 25+

4.3% g 504

H Less than 9th
m 9th to 12th

m HS Grad

H GED/Other

m Some College
m Associate

m Bachelor's

m Grad/Pro

7.3%

Source: U.S. Census Bureau, Census 2010 Summary File. Esri fo
for 2015 and 2020. Note: A@b+ Population = 38,362

Where People Worlkn 2015 Employed

Population by Industry, Age 16+
Industry

Employed Population, 16+ 22,305
Agriculture/Mining 0.7%
Construction 6.0%
Manufacturing 25.%%
Wholesale Trade 3.1%
Retail Trade 15.246
Transportation/Utilities 6.0%
Information 0.8%
Finance/Insurance/Reélstate 2.2%
Services 37. 0
Public Administration 2.8%

Source: U.S. Census Bureau, Censi® Simmary File 1. Esri
forecasts for 2015 and 2020

County Economic Development Agency
Cherokee County Development Board
www.cherokeecountydevelopmentboard.com



http://www.cherokeecountydevelopmentboard.com/
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Greenville County
Economic Profile

Municipalities
Fountain Inn
Greenville (County Seat)
Greer
Mauldin
Simpsonville

Travelers Rest

ANDERSON

SPARTANBURG

CHEROKEE

C2NX¥YSR |4 GKS GDNBSYygAff
the most populous County in South Carolina with
growth rate driven by successful economic developm
recruiting. Home todozens of major internationa
companies and corporate headquarters, Greenv
County possesses an exciting blend of industrial stren
recreational amenities, and cultural venues. Downto
Greenville continues to receive national attention ag
model for downtown development, while surroundin
towns offer aesthetic appeal and southern charm. Pa
Mountain State Park is a tremendous asset for outdq
enthusiasts, while the County possesses some of the
arenas and performing arts centers in the Swmast.
Home to prestigious Furman University, Bob Joi
University (with its worldenowned art collection), the
Greenville Symphony Orchestra, and a variety of ot
cultural jewels, Greenville County is poised for contind

economic vibrancy.

Transportation Infrastructure

Interstate [-85 (direct connection)

Access

Nearest

Commercial Greenvile-{ LJ NJi | y 6 dzNH

Airports

Nearest Civil Greenville Downtown Airport, S

Airports Technology and Aviation Center

Port Access Port of Cha[Ieston (21@1i|esb T
LyftlFyR t2Mdf AY

Rail Providers C_SX,NorfoIk Southern Greenville
Piedmont
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Population& Sales

Greenville County Gross Retail Sales (millions)
2015 Estimate of Pop. by Ag Source: SC Dept of Revenue
Metric Greenville County $20,000,000
TotalPopulation 481,317
Median Age 38 years $15,000,000 —v—é
Age 14 & Under 19.7%
Age 1524 13.1% $10,000,000
Age 2554 40.3% $5.000,000
Age 5564 12.5%
Age 65 & Up 14.5% $0
Source: U.S. Census Bureau, CensudO FY FY FY FEY FY FY FY
Summary File 1. Esri forecasts for 2015 and 20| 2008 2009 2010 2011 2012 2013 2014

Workforce & Income

[ )
onparative Per Capitlncome, 2015 &

020Projectio 24-Month Averagednemployment Rate*,
2015 2020 Period Ending June 2015

GreenvilleCounty $26,770 $30,211 US 6 County | Greenville
6 County Region $23,975 $27,106 e Region County
South Carolina $24,311 $27,488 6.220 6.09 5.46%
USA $28,597 $32,501 June 2015 Rate** 5.7%
Source: U.S. Census Bureau, Cens@® Bummary File 1. Eg Sources: *BLS labor compiled fr®TATSAmerica.qr
forecasts for 2015 and 2020 *SC Department oEmployment and Workforce
Where do people live and work?
Live and work in Greenville Co. 124,686
Commute into Greenville Co. 101,637 Where People Workn 2015 Employed
Commute out of Greenville Co. 52,703 Population by Industry, Age 16+
OnTheMap Application and LEHD O~rg#@stination Industr
Employment Statistics, 2011 (most recent available data). y .
Employed Population, 16+ 214,353
. . - — 0
2015 Estimate: Educational Agr'cunur?/M'mng 0.3%
Attai Age 25+ Construction 6.6%
ttainment, Age Manufacturing 16.9%
4.8% - 8% B Less than 9th Wholesale Trade 3.2%
o7 m 9th to 12th _Fr2eta|| Tra:dtg i 131;)’/%’
ransportation/Utilities .8%
" HS Grad Information 1.9%
m GED/Other Finance/Insurance/Real Estate 5.3%
m Some College Services 48.3%
® Associate Public Administration 2.6%
Bachelor Source: U.S. Census Bureau, Censi® Simmary File 1. Esri
8.7% 4.3%  bachelor's forecasts for 2015 and 2020
= Grad/Pro

County Economic Development Agency
Greenville Area Development Corporation
Source: U.S. Census Bure@ensus 2010 Summary File. Esri forece www.greenvilleeconomicdevelopment.com

for 2015 and 2020. Note: Age 25+ Population = 323,559



http://www.greenvilleeconomicdevelopment.com/
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Oconee County
Economic Profile

CHEROKEE

GREENVILLE | 5paARTANBURG

Municipalities

Salem

OCONEE ¢

Seneca ANDERSON
Walhalla (County Seat)
Westminster

West Union

YY26y a4 {2dziK /I NRfAYIlQ
in 1868, Oconee County possesses an abundanc
economic assets and natural resources. Numer
Fortune 500 companies call Oconee home and for g

reason: its combination of highway access, qualif Transportation Infrastructure
workforce, and aesthetic beauty make it a desiralf | Interstate I-85 (direct connection)

o . . Access
destination for business and tourism. Duke Energy Nearest
longtime maja employerand has been an eocomic Commercial Greenvile{ LIt NIi I y 6 dzNE
development partner for many years. The community Airports

in the foothills of the Blue Ridge Mountains af | Nearest Civi
possesses breathtaking forests, farms, lakes, rivers, | | Airports
waterfalls. Lakeslartwell,Jocasseeand Keowee arall Port Access Port ofCharJeston (24@”@3’) T
in Oconee, along with the Chabga National Wild & LYftlryR t2Nlie Ay
Scenic Rivec a national destination for white wate| |_R@il Providers | Norfolk Southern

NI FiAy3Io ¢CKS /2dzyieQa
buildings continues to grow, and an exciting new sn
business incubator has emerged in Walhajlthe Tri
County Entrepregurial Development Corporation

ClemsorOconee Airport




SC Appalachian Council of Governmg 23
2015 CEDS Upda

Population& Sales

Oconee County Gross Retail Sales (millions)
2015 Estimate of Pop. by Ag Source: SC Dept of Revenue
Metric Oconee County $1,400,000
Total Population 76,208 1,200,000 —
Median Age 44.8 years 21,000,000 T~
Age 14 & Under 16.6% $800,000
Age 1524 11.3% $600,000
Age 2554 35.5% $400,000
Age 5564 14.9% $200,000
Age 65 & Up 21.7% $0
Source: U.S. Census Bureau, Censud0
Summary File 1. Esri forecasts for 2015 and 20| 25(3{8 252)(9 ZSIO 251(1 25?1{2 251(3 251(4

Workforce & Income

onparative Pe apIta ome, 20
120Proiectia 24-Month AverageUnemployment Rate*,
Period Ending June 2015
2015 2020 6 Count Oconee
OconeeCounty $25274 | $28,607 u.s. il iony coums
6 County Region | $23,975 | $27,106 o . gg)/ =1 y
South Carolina $24,311 | $27,488 & > 5015 Rat b 1 >
USA $28,597 | $32,501 une ate™ il
- - Sources: *BLS labor compiled fr@®ATSAmerica.qr
Source: U.S. Census Bureau, Cens@® Bummary File 1. Eg **SC Department of Employment and Workforce

forecasts for 2015 and 2020
Where do people livand work?

Live and work in Oconee Co. 12,572
Commute into Oconee Co. 8,358
Commute out of Oconee Co. 17,940
OnTheMap Application and LEHD O~rg#@stination Industry
Employment Statistics, 2011 (most recent available data). Employed Population, 16+ 30.154
. _ Agriculture/Mining 2.0%
2015 Estimate: Educational Construction 5.0%
Attainment, Age 25+ Manufacturing 20.5%
5 1% w Less than Sth Whol_esale Trade 1.8%
10.0% Retail Trade 10.9%
m 9th to 12th : o
Transportation/Utilities 5.4%
mHS Grad Information 0.6%
m GED/Other Finance/lnsurance/Real Estate 3.6%
= Some College Services 46.9%
w Associate’s Public Administration 3.3%
Source: U.S. Census Bureau, Censi® Simmary File 1. Esri
m Bachelor's forecasts for 2015 and 2020

7.0% m Grad/Pro

County Economi®evelopment Agency
Oconee Economic Alliance
Source: U.S. Census Bureau, Census 2010 Summary File. Esri fo WWW.investoconeesc.com

for 2015 and 2020. Note: Age 25+ Population = 54,971
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Pickens County
Economic Profile

CHEROKEE

GREENVILLE

Municipalities ~ PICKENS\
Central '

SPARTANBURG

Clemson

EaSIEy ANDERSON
Liberty
Norris

Pickens (County Seat)

Six Mile

Steeped in Revolutionary era history and adorned w
mountains and lakes, Pickens County offers b
economic vitality and a high quality of life. Nationa|
reputed Clemson University is an irreplaceable prese
in the community, as innovations gp out of thatTop 25 Transportation Infrastructure
Public Research Institutiohelp drive several of the| | |nterstate
NBIA2yQa A Y R dza indNBling f AdvaBded| | Access
Materials and Automotive Boasting one of the beq | Nearest
County School systems in South Carolina, local D4 C_ommerC|aI
High School was recenthamed byU.S. News and Worl{ | AIrPorts | :
- . . Nearest Civil Pickens County Airport, Clemso
Reportas the #1 Traditional High School in the state. 7 . .
) ) . Airports Oconee Airport
acclaimedPickens County Career and Technical Céats

_ . Port of Charleston (23tnilesd T ¢
consolidated tech program of the four County hi¢ | POTLACCESS || ooy rm " a'NTi g Ay

schools) and TiCounty Technical College are prepari Rail Providers | Norfolk Southern, CSX
students for 2£' century manufacturing jobs. Its stron
industrial base, workforce development emphasis, 4
tourism assets position Pickens County for continy
economic development success.

1-85

Greenvile-{ LJ NJi | y 6 dzNH
minutes)
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Population& Sales

Pickens County Gross Retail Sales (millions)
2015 Estimate of Pop. by Ag Source: SC Dept of Revenue
Metric Pickens County $2,500,000
Total Population 120,753
Median Age 35.6 years $2,000,000 —_—
Age 14 & Under 15.9% $1,500,000
Age 1524 13.8% $1,000,000
Age 2554 35.3%
Age 5564 12.2% $500,000
Age 65 & Up 15.2% $0
Source: U.S. Census Bureau, CensudO EY FEY EY FY EY FY
Summary File 1. Esri forecasts for 2015 and 20| 2008 2009 2010 2011 2012 2013 2014

Workforce & Income

onparative Pe apita ome, 20
N020Proiectio 24-Month AverageUnemployment Rate,
2015 2020 Period Ending JurZ015
PickensCounty $21,006 $23,816 Uus 6 County Pickens
6 County Region $23,975 $27,106 e Region County
South Carolina $24,311 $27,488 6.22% 6.0%06 6.37%
USA $28,597 $32,501 June 2015 Rate 6.8%
Source: U.S. Census Bureau, Cens® Simmary File 1. Eg Sources: *BLS labor compiled fr@TATSAmerica.qr
forecasts for 2015 and 2020 *SC Department of Employment and Workforce

Where do people live and work?

OnTheMap Application and LEHD O~rg#@stination

Population by Industry, AgE5+

Live and work in Pickens Co. 16,117
Commute intaPickens Co. 17,371 Where People Worlk 2015 Employed
Commute out of Pickens Co. 22,815

Employment Statistics, 2011 (most recent available data). Industry
Employed Population, 16+ 52,741
2015 Estimate: Educational Agriculture/Mining 0.5%
Manufacturing 16.6%
10.4% 5.4% m Less than 9th Wholesale Trade 1.6%
10.4% m 9th to 12th Retail Trade 12.0%
= HS Grad ;I'rfanspo_rtation/UtiIities 411 gﬁ:
nformation 3%
ED/Oth :
= GED/Other Finance/lnsurance/Real Estate 3. 7%
m Some College Services 50.1%
m Associate Public Administration 2. 7%
= Bachelor's Source: U.S. Census Bureau, Censi® 3immary File 1. Esri
forecasts for 2015 and 2020
5.6% m Grad/Pro

Source: U.S. Census Bureau, Census 2010 Summary File. Esri fo
for 2015 and 2020. Note: Age 25+ Population = 75,508

County Economic Development Agency

Alliance Pickens

www.alliancepickens.com



http://www.alliancepickens.com/
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Spartanburg County
Economic Profile

Municipalities
Campobello
Central Pacolet
Chesnee
Cowpens
Duncan
Inman
Landrum
Lyman
Paolet
Reidville
Spartanburg (Countgeat)
Wellford
Woodruff

=

7 )

Spartanburg County was formed in 1785 and nam
FFAGSNI I €20t wS@2¢ dzi A 2
{ LI NIFY wSIAYSyGéod h NX 3
economy progressed over the centuries into a ma
textile and international business center. oide to
.a20Qa b2NIK ' YSNROIY |

County boasts within its borders more than 1(
international companies from 15 different countries. T
New York Timegecently cited that Spartanburg Count
had the highest per capita internationalviestment in
0KS O2dzy i NB @ YySe (2 GKA
at the crossroads of26 and 185, the presence of the
growing GreenvillsSpartanburg International Airport
and the Port of Charlestanwhich is only three hours
away. Spartanburg Coty also possesses a wealth
artistic, cultural, and sporting venues as well as sevs
public and private collegesall of which energize thg

local economy.

Transportation Infrastructure

Interstate

I-85, 26
Access
Nearest
Commercial Greenvile-{ LJ NIi | y 6 dzNH
Airports
Nearest Civil Spartanburg Downtown Memoriz
Airports Airport
Port Access Port of Charleston (Zoqrﬂles') T
LYftlFyR t2NlU€ AY
Rail Providers | Norfolk Southern, CSX
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Population& Sales

Spartanburg County
2015 Estimate of Pop. by Ag¢

Metric Spartanburg Co.
Total Population 294,141
Median Age 39 years
Age 14 & Under 19.3%
Age 1524 13.5%
Age 2554 38.8%
Age 5564 12.9%
Age 65 & Up 15.4%
Source: U.S. Census Bureau, Censud0/
Summary File 1. Esri forecasts for 2015 and 20

Gross Retail Sales (millions)
Source: SC Dept of Revenue

$14,000,000
$12,000,000

7~

$10,000,000

__——

$8,000,000
$6,000,000

$4,000,000
$2,000,000

$0

FY FY

FY FY

FY FY FY

2008 2009 2010 2011 2012 2013 2014

Workforce & Income

onparative Pe apita ome, 20
0D20Projectio
2015 2020
SpartanburgCounty | $22,703 $25,480
6 County Region $23,975 $27,106
South Carolina $24,311 $27,488
USA $28,597 $32,501

forecasts for 2015 and 2020

Source: U.S. Census Bureau, Cens@® Bummary File 1. Eg

Where do people live and work?

Live andvork in Spartanburg Co| 62,662
Commute into Spartanburg Co. 49,549
Commute out of Spartanburg Cc 46,482

OnTheMap Application

and

LEHD Origestination
Employment Statistics, 2011 (most recent available data).

2015 Estimate: Educational
Attainment, Age 25+

8.3% 6.3%

5.7%

m Less than 9th
m 9th to 12th
mHS Grad

m GED/Other

m Some College
m Associate

m Bachelors

m Grad/Pro

Source: U.S. Census Bureau, Census 2010 Summary File. Esri fo
for 2015 and 2020. Note: Age 25+ Population = 197,661

24-Month AverageUnemployment Rate,

Period Ending June 2015

6 County | Spartanburg
U.S. )
Region County
6.2%%0 6.0%%0 6.53%
June 2015 Rate 6.7%

Sources: *BLS labor compiled fr@MATSAmerica.qr
*SC Department of Employment and Workforce

WherePeople Workn 2015 Employed

Population by Industry, Age 16+

Industry

Employed Population, 16+ 129,844
Agriculture/Mining 0.5%
Construction 6.2%
Manufacturing 20.9%
Wholesale Trade 3.0%
Retail Trade 11.8%
Transportation/Utilities 4.5%
Information 1.8%
Finance/Insurance/Real Estate 4.2%
Services 44 .8%
Public Administration 2.4%

Source: U.S. Census Bureau, Censi® 3ummary File 1. Esri
forecasts for 2015 and 2020

County Economic Development Agency
Spartanburg Economic Futures Group
www.economicfuturesgroup.com



http://www.economicfuturesgroup.com/
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Section lll:StrategicDirection
and Action Plan
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Clusters, Target Industries and Innovation Capacities

The following strategic plan is outlined in CEDS 2.

CEDS 2013017 Strategic Plan

Grow regional industrial clustersand target industriesof Advanced Materials, Automotive
Biosciences, Energy, and Aerospace.
Grow the local clusters and target industrieswhich ae unique to individual counties anc
communities
Supportive Findings
1 Objective, scientific cluster analysis has revealed five growing, technologically pro
industry clusters in the regiorAdvanced Materials, Automotive, Biosciences, Energy &
Aerospace.
9 The Upstate Alliance is marketing these clustertaeget indugries for the region on a globg
level.
9 There are outstanding region&undations of innovationcapacity and institutional partners
for each cluster/target industry.
9 In addition to the five regiowide clusters, individual counties have also analyzed theique
assets in order to form themwn additional target industries
Objectives
1. Supportthe recruitment and developmeng ¥ (i KS fineRaget2ind@tiies/industrial
clusters Advanced Materials, Automotive, Biosciences, Energy, and Aerospace.
2. Supportthe recruitmentand development of the region'bcal target industries which are
supported by eacltD2 YYdzy AlieQa 26y dzyAljdzS FaaSaao
Data Centerss an example; the comunity has a unique set of raw water cogiassets which
make this industry a logical fit for the community
Action Items
I Provide Gl$based research, map making and location decision analysis for commu
universities, industries and other related partners to further strengthen regionstetbased
economic development;
1 Provide strategic economic development planning and gveiting services to further expan
the capacity of all regional clusters and target industries.
Strategic PartnersSCACOG,; all County and City local economielaj@srs throughout the region; thg
Upstate Alliance; the South Carolina Department of Commetbe Appalachian Developmel
Corporation Note: please see thBegional Innovation Capacitgbles in this chapter for the numeroy
institutional partners relatd to each individual regional cluster.
Performance Measures:
1 Track the number of new industriahnouncements and existing industriekpansios by target
industry/cluster.
9 Track the capital investment and job creation numbers of new indusiriabuncements ang
existing industrial expansions by target industry/cluster.
Time Line:20132017

The past twéve months have represented a continuation of successtlusters, Target Industries, and
Innovation Capacitie the SC Appalachian Regiofis noted above in the Strategic Plan for t8EDS
Area of Emphasighe five regional target industriesare Advanced Materials, Aerospace, Automotive,
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BiosciencesandEnergy plus community-specific target industries baseah existing local assets, such
asthe Data Centesindustry targeted byAnderson County The tabléelow displag outstandingcapital
invesmment and job creatio figures in these areaser the past twelve months

Performance of Target Industries/Clustens SC Appalachian
Region,09-2014¢ 07-2015 (waiting on 08/15 data)
New Company Announcements
Advan.cej Aerospace = Automotive = Biosciences Energy Other
Materials Industries
Announced
Investment
New Jobs
Existing Compani£xpansions
Advan_ced Aerospace = Automotive = Biosciences Energy Othe_r
Materials Industries
Announced
Investment
New Jobs
Total Accomplishments (New + Existing Companies)
Advan_ced Aerospace = Automotive = Biosciences Energy Othe_r
Materials Industries
Announced
Total $
Total Jobs

Source: The Upstate South Carolina Alliatt {/www.upstatescalliance.com

*Several companies are classified as being equally associatedmoith than one industry, such as advanced
material manufacturers who produce parts for both the automotive and aerosjpaiesstries. In these instances,

the number of jobs and dollars invedtwere equally divide@in the table aboveamong the target industriethat

these manufacturers serveExample: 75 new jobs from a company could be split equally over advanced materials,
automotive, and aerospace (25 jobs each).

A summary paragraph disssingthe numbers above will be written aftehe 08/2015 announcement
figures are recordedFhe-accomph )/20 01d-&/ OeB2014



http://www.upstatescalliance.com/
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Key to continuing thisuccesdsto focuson the clusters, target industries, and plidprivate innovation
capacitiesemphasized ilCEDS 2012017.While an inventory of these innovation enginesdistailed in
the 5year CEDS, thisllowingtable highlightssomenotableon-goinginitiatives

Regional Innovation Capaciti€sntinue toExpand

The Clemson University International Center forAutomotive Research (CICAR) isxpanding
through construction of thenew 75,000 s.fResearch Onéuilding which will bring a combination ©
specialized classroom and incubation spaceafdgomotive start-up companiegexpected completion
early 2016) The region's automotive clust received a great boost byolvo's recent decision to
locate its first manufacturing plantin Charleston, SCcapital investment: $500 million) Through
innovative assistance, GIGAR will help position regional automotive suppliise advantage of this
significant new growtlopportunity.

Slated to open in early 2017, the U.S. ED#ded ($2 million)Advanced Technological Educatic
Centerwill house the Clemson University Center for Workforce Development the Center for Av
and Automotive Technological Educatioithe new facility will provide opportunities for studen
faculty, and industry partners to bettemwllaborate drive innovation, and enhance research in ST
fields primarily focused iAdvanced Manufacturing

The International Technolog and Aviation CentefITAC)at the SC Technology and Aviation Cer
(SC TAC) is a cutting edggomotive infrastructure aset. Witha variety of straightaways, an urbar
testing grid and an interstate test trackhe ITAC incubates transportation innovations in
ecosystem that is safe, secure and confidential. Groundbreakingctsai§ing" vehicle technology
one of theinnovations being tested in this facility.

Greenville Health System's Research and Development Corp. will construct a new innovation
calledInnovations in Medical Economic Development (IMER)publicprivate initiative created to
support and acelerate the development of the growingiosciencecluster. Forged in a dynami
partnership between clinicians, industry, and academia, IMED will feature a seriesodation
campuses which housediverse portfolio of biomedical and life science stg$ andfirms.

Duke Energy continues to be an irreplaceable economic development partner for the SC Appe
wS3IA2Yy S FdzSt Ay 3 efekcludtel WihZohSractioh yf BeRE millak hafural gas
powered plantin Anderson Countynderway Duke also supports positive community and econo
development projects through th®uke Energjoundation.

The welcome presence of Boeir)g in,Sp(DaroIina haturbo-charged theNB 3 Aargspagecluster,
with approximately 1/3 of the i I U 1%@ derospaerelated firms being located in the Upstat
Technical and Specialty Education curriculums aoeimng specialized, amésearch support is bein
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offered by Clemson Vehicular Electronics Laboratory and the Composites Manufacturing Tec
Center.

Note: Table is a set of examples and noeirded to be exhaustive.
Target Industries and Clusters on the Horizon

The five target industries/clusteutlined in the CED®ere originally identifiedin a major2009 study
commissiond by theUpstate SC Alliance. Based on tegionalgrowth ofthese five sectorsince that
time, the study has proven to bgrophetic. However, innovation and infrastructure developments in
other sectors may pave the way for the establishment of newly identifggonal target industries by
the time of the next 5year CEDS (2017). Below is a list of just some of the possibilities:

Transportation, Distribution and Logistiqe DL) A combination of assets make T®logical and
potential future target industry. The region is intersected by two major interstate highwaygs@nd }

26) and it is located as a center point between the major southeast#ies of Atlanta(130 milesyand
Charlotte(100 miles) The new Inland Port rail terminal has transformed thgioa's industrial transport
capacity. The deepening of the Port ofa@aston, SC expands thegion's ability to import and export.

GSP International Airport and its neighboring available industrial property is also expanding. TDL
business expansions @md location announcements are increasingvhile the Greer Economic
Devdopment Corporation has alreashamed TDL as one of its local target industries.

Corporate Headquarters While Greenville Qmty has alreadynamed corporate headquarters
(CHQ)sone ofits localtarget industriesthe entire regionsees potential in this sector as wellMany
companies headquarted in other U.S. regiorare attracted to the idea of lmating their headquarters
close to their manufacturing centers in the Southeast. Ferththe lowcost and prebusiness
environment of the SC Appalachian Region is also atteatti them. As a result, the number GHQ
prospects is increasing, as site location consultants are submitting Regaests for Informatioto the
region's econorit developers. CHQpotentially shows great promise for the future.

Data Centers and Defense Related IndustrieBroject activity is increa®y in both the data center
industry and in defense related industries. Companies who are looking to locate newetders are
finding strategic assets such as rawter capacity(necessary for coolingystem3, a low cost ofloing
business, and an attractivaost of livingfjuality of Ife for the workforce Evidence of thigpotential is
exemplified by the companintegral Solutionsn Spartanburg, which occupies the only "Category 4"
data center in South CarolingCategory 4represents the highest standardized level of capacity).
Strategic assetsfor the defense industry include the region's strong presence obraotive and
aerospace industriefboth complimentary industriesas well as th@revalenceof engineering talent in
the regional wokforce (the region boasts one tife highest engineers per capita ratiasthe U.S.)



34 | Section IlI: Strategic Direction and Action Plan

Infrastructure

The following stratgic plan for infrastructure is outlined in CEDS 22Q37:

CEDS 2013017 Strategic Plan

Goal: Provide world class infrastructuréo support regional economic development.
Supportive Findings
1 With 225 miles of interstate highway along8% and 426, the region has a great foundation f
transportation infrastructure. These interstates provide fast access to surrounding regions and to
class airports and seaports.
1 Road and highway netwks must continue to be upgraded in order alleviate congestion and to fqg
successful development in a growing region.
1 Communities face great capital challenges for extending and upgrading their water and sewer ser
order to facilitate new investma and job creation.

1 Power, Natural Gas and Telecommunications play an increagimgtytant role in the region.

1 While several major regional employers rely on rail service, there is potential to connect more sites
in order to attract majoreconomic @velopment prospects. ThOSY G NI ft € & f 2 Ol {
GSNYAYLFE gAff KFE@S I GNIYyaF2N¥YFdGA2yFE AYLI O
through increased intermodal product transport.

Objectives

1. Promote effetive transportation and land use planning throughout the region.
2. Support improving and imeasing thecgpacity of GShternational Airport andall other Upstateairports.
3. Champion the effort to increaghe capacity of thé?ort of Charleston.
4. Support inceasing the capacity and connectivity of regional water, sewer, rail, power, natural gas
telecommunications infrastructure.
5. Increase industry's utilization of the $@and Port rail facility and terminal.
6. Support the replacement and/or refurbishmeat aged public infrastructure.
Action ltems
1. / 2y Rdz0G NBALRYy&aAO6fS GNIFYyaLR2NILFGA2Y FyYyR fIyR
population, increasing traffic challenges, and escalating need for jobs.
2. Provide strategic planning and grant writitgghelp increase regional airport capacity
3. Support the expansion of the Port of Charleston by writing formal letters of support and pro
analysis on how impactful the Port is to the SC Appalachian Region.
4. Provide strategic planning and grant writing services to support increased capacity and connecti
water, sewer, rail, power, natural gas, and telecommunications infrastructure.
5. Assist with any techn& support needed by the Si@land Port, includindslS, strategic planning, ar
grantwriting services.
6. Support the replacement and/or refurbishment of aged infrastructure through gvaiting and strategic|
planning
Strategic ParthersSCACOG; all County and City local economic developers and plaheddpstate Alliance; thg
South Carolina Department of Commerce; the South Carolina Ports Authority; Gre8paittanburg Internationd
Airport and all other regional airports; all infrastructure grant providing agencies active in the region, ing
EDA, USDA, the Appalachian Regional Commission; U.S. Housing and &rtlaprdent CDBG Program, SC D
the SC Rural Infrastructure Authority.
Performance Measures(l) Maintain a dialogue with each County economic development organization
planning épartment in order to stayriformed and offer assistance tofrastructure challenges and opportunitie
(2) rack major infrastructure improvements that have a significant economic development irimpaach county
of the region; (3) annually track numbef projects assisted by the SCACOG (grants, GIS, planning, etc.)
Time Line:2013-2017
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While a detded inventory ofassets is provided in thé&ll 5-Year CED&port, the most notable
infrastructuredevelopmentover the past 24nonthshas been the openingf the Inland Port inGreer.
This 100acre rail developmentwhich islocateddirectly off of 185 and adjacent to GSP International
Airport, is exceeding expectations terms of industry container movements téhe Port of Charle®n.
WSTSNNBR (2K2dai 4o HpiahashEliplacsh kdiiransfeshipping containersrom truck to
train for shipmensto andfrom the coast. In FY 2015,antainer rail moves increased by 1466a total
of 58,407 (far exceeding the Port Authity's five year projectiony® Adding to the impact of this
development is 2,600 acres of adjacent GSP Intemmal Airport propertythat is experiencingjob
creatingindustrial and TransportatieistributionLogistics (TDL) development.

The Inland Portdevelopmentand the available GSPBroperty are havinga majorimpact on business
logistics, capital investment, and job creatiofhe deelopment combines theassets of interstate,
airport, and rail in a way in a way that is unprecedented ttae SC Appalachian RegiorWith this
developnent, however, there will be significant infrastructuchallenges nditions both on 85 as

well as all surrounding roads will face néaffic strains, andsupportingutilities must also be updated
respongbly. A major priority of CEDS 202817 is to ensure that new development stemming from the
Inland Port is planned responsibly in ordgr) to minimize congestion(2) to be environmentally
responsibleand(3)to promote a high quality offe inthe region Exta effortand focus will be needed

to guard against a potentially deleterious effect of the Inland Port drawing prospects and development
away from the communities which are not as geographically close to this new rail infrastructure.

Another \ital projectarea is to improvéhe regional network of Interstate Highways88, +26, 185,
385, and 585). In Juneof 2013, te State Department of Transportation produced a list of its top seven
interstate improvement projects and three of themare found in the SC Appalachian Region
Construction in these sections e85 over the next several years will carry a major regional impact:

1 1-85/1-385 interchange in Greenville County
1 1-85 widening in Greenville/Spartanburg counties (24.7 miles)
1 1-85widening in Spartanburg/Cherokee counties (28.36 miles)

In addition to these notable SC DOT projeths, widening of 85 from two lanes in Anderson Cinty
is an equally vital interstate project for regional economic developmekderson County boasthée
most interstate frontag@ acreageand sites in the egion, making the widening of856 imperative.
Covered in CEDS 202817 arethis projectand general road/highwaiymprovements throghout the
regionwhich face significant funding needs.

The followingS.W.O.T. analysis conducted by a diverse group of regional stakeholders revealed the
following insights about regional infrastructure:

*http://greertoday.com/greeksc/inlandport-surpassesolumeprojections5-yearsaheadof-
schedule/2015/07/15/
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S.W.O.T. Analysis: Infrastructure

Strengthsg Infrastructure Weaknesseg Infrastructure
I Network and availability of Utilitie I Sewer (cost, access, and capacity)
(Power, WaterSewer) i Fiber Telecommunications (availability)
1 The Inland Port 1 Public Transit options (not many, n
1 High Connectivity via Interstates 85 and much variety)
f Roads & Bridges (condition, capgc
quality)
1 Power Grid (aging)
i 1-85 & }26 interchanges and frontag
roads (quality, condition)
1 Air quality standards; the federal clamp
R26y KIF& fAYAUGSR
capacity for job creating projects.
Opportunities¢ Infrastructure Threatsc Infrastructure
i Enhance  workforce development 9 Poor planning of infrastructure investmer
infrastructure and coordination (crossov i Low funding
with other section of IMCP) 1 Legislative disorganization Wit
9 Develop greater sewer treatmer jurisdictional barriers impeding progress.
capacity/capability 1 Aging physical infrastructure
1 Enhance transportation infrastructure fg 1 Shortage of planning to address sprawl
both freight and workers | Shortage of ifill development planning
f High Speed Rail to enable more efficig f The challenge of maintaining consideral
inter-county worker commuting FGGNF OGAGSySaa 27
1 Proactive regional planning for growt maintain cohesive charm and identity
through groups like Ten at the Top, thr¢ other growing regions like greater Atlan
different COGs, Upstate Alliance, Upsti have not been able to do.

Forever, and utilities.
I Redevelopment of old mfg buildings ai
sites ¢ & AFYA f f RS@St 2 LJY
sprawl.

S.W.O.T. Summary

The presence of manstate and federal highways, including two major interstates, plus a variety of
public and private utilities (power, gas, sewer, telecomm, etc.) represent a regional strength upon which
there are opportunities to develop economically. Compared to moralrand isolated areas of the
country, Upstate SC is a physically welhnected and welintegrated region that can compete with
most metropolitan areas projects. While the presence of a robust infrastructure network is a strength,
however, its condition variety, and sustainability (from a planning perspective) could all be
characterized as weaknesses which are increasingly becoming threats to the economic future of the
region. Roadways, the power grid, and sewer facilities are aging and in parti@ddr af both
collaborative investment and regional planning efforts. Public transit options are extremely limited and
the presence of commuter rail transit across this largec@Onty land mass is mueateeded both
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economically and environmentally. Growghanning, irfill development, jurisdictional coordination,
and billions of dollars in capital investment will be needed to adequately address infrastructure
weaknesses and thrésover the coming 120 years.

Conclusion

Whether examining thénland Portnotableinterstate projectsor all other infrastructure areas covered

in CEDS 2012017, the SC Appalachian Region shares mlationwide challenge of addressing
deteriorated infrastructure. A major sewer extension tthe Golden Corner Commerce Park ico@ee
County offers a good exampd# a community being resourceful and working collaboratively to carry out
a muchneeded, largescale infrastructure projedhat was once thought unlikelyThis project is having

a transformationaleconomic developmentmpacton a rural community which needs jab3herestill
remainnumerous roads and bridges throumt the region in need of upgradean example beinghe

US 29 Overpass that runs oved3 in Anderson County (it needs to be heightesedhat freight tricks

do not get jammed under)it The same is true for public water, sewer, rail, and all other types of public
infrastructure facilitieshat have been worn by age and weatheCEDS 2013017 supports not only
expanding infrastructure capacity to hefpster new economic development, but also maintaining a
guality business environment through existing infrastructure replacement and restoration.
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Available Sites and Buildings

The following strategic plan for available sites and buildings is outlinea$Q@01-2017:

CEDS 2013017 Strategic Plan

Goal: Increas¢he quality and quantity of serviceablesites and suitable buildings for expandirend
locating industry
Supportive Findings

1 A region with an outstanding inventory of available sites hnddings is better positioned t
land projects.

1 In an increasingly competitive environment where companies desire to expand or rel
quickly, site consultants use specific criteridilier upto shovel ready, high capacity locations

1 Without an impessive inventory of sites and buildings, communities are often not consig
by prospects or even by existing companies that wish to expanailability of Produckeeps
communities in the hunt and provides positive visibility.

Objectives

1. Helpmarke existing and future sites throughout the region.

2. Help improve thavailabilityof sites throughout the region.

3. Help improve theeonnectivityof sites throughout the region.

4. Help improve thedevelopability of sites throughout the region.

5. Help improve thénventoryof suitable, available buildings throughout the region.

Action Items

1. UtilizingSCACOGIsfoMentumOnlineprogram provide GIS data and mapping services to |
economic developermarketavailable sites and buildings throughout the region.

2. When they are not publicly owned, improve thgailabilityof sites by encouraging communiti
to enter mutually beneficial, lorterm option agreements between property owners and lo
economic develbY Sy i | 3SyOASad ¢KAa gAff AYLNROD
sound footing with prospects.

3. Improve theconnectivityof sites by (1) helping communities assess site utility connectiony
providing grardwriting and planning support to impwe site utility connections.

4. Improve thedevelopability of sites by offering granivriting and planning assistance for d
diligence associated with environmental assessments, mitigations, andofigidy/easement
analysis.

5. Help improve the inventory o$uitable, available buildings for prospects by offering gr:
writing and planning assistance for the redevelopment of existing facilities and the develoy
of speculative shell buildings, when (i) the community deems it appropriate, and (ii) wher
market conditions deem it necessary for attracting expansion and location projects.

Strategic PartnersSCACOG,; all County and City local economic developers throughout the regi
Upstate Alliancethe South Carolina Department of Commerttee SC Rral Infrastructure Authority;
utility providers throughout the region; real estate developers throughout the region.

Performance Measures(l) track number ofsite/building projects assisted through SCACOG ¢
planning and GIS support services; (2) track number of available sites and buildings posted/m
(custom flyers) through SCACOBMentumcomprehensiveridustrial property database.

Time Line:20132017
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Lack of availableyproduct (sites, industrial buildingand park3A & OAGSR o6& (KS NBIA
developersas one of their most difficult challenges When State project managers and private site
location consultants submit equestfor Information the new normalis for them to look forsites
and/or buildings that are "turn key" properties highly serviceable, ready to me in, with access to
excessvater and sewer capacity, etcCompanies desire to move more quickifian ever in oder to
minimize costs The role of the economideveloper is to help foster tree opportunitiesin order to
ensure that the community is in pii®n to win the project Over the pasP4 months the rate ofpublic
private speculatve building developmenhas increased in each county tfe regionas result of
collaborativeeconomic development effortsFurther, the region presently boasts twelve €rtified"
sites (a designation for propertig¢bat are exceptionally prepared for a prospect to move i @pen).
CEDS 2012017objectives are (1) to helfurther increase theegion'sinventory ofserviceablesitesand
buildings ("product”) (2) to help market that product, and (3) to improteis products availability,
connectivity, and developbility (environmental assessments, wetland delineatipetc).

A S.W.O.T. analysis conducted by a diverse group of regional stakeholders revealed the following
insights on sites and buildings.

S.W.O.T. Analysis: Sitesid Buildings

Strengthsg Sites Weaknesseg, Sites

9 Highlevel of site readiness 1 Inflated land prices from property owners
T t NBaSyOS 2F OSNIATF T Shortageof pad ready and certified sites
1

standards) Shortage of available buildings and s
9 Physical accessibility to sites is good buildings.
I Duke Energy grant program for si 1 Site/Bldg Weaknesses might be summ
preparation upasd a K2 NI+ 3S 2F | @I

1 InfoMentum Suite of GIS based econor
development services at ACOG provide
good regioml site/bldg database fo
marketing and analysis.

Opportunities¢ Sites Threatsg Sites
I Target new site and spec buildir 1 Increasing environmental regulationg
opportunities to address shortage create missed opportunities for potentii
9 Collaborative investment in true muit projects to develop on sites.
county industrial parks and mega sit 1 Diminishing number of quality sites ar
(between adjacent counties) 0dzA f RAYy34a 6 aLINR RdzO

I Inflated value/perception of sites b
landowners create missed opportuniti¢
for potential progcts on their sites.

i Diminishing workforce quality an
availability

1 ahl2yS LX dzYSé FNRY
into SC, thereby unfairly affecting the w
our counties are regulated by the EPA
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S.W.O.T. Summary

The region possesses a nben of padready andd O S NIi A T fa SR DepartinénSai Commerce
program)which cancompete nationally There is organizational infrastructure in the region behind
these sites, including the Upstate SC Alliance (which helps themthese sites on a global leyel

I / h Orfledentum 10-county industrial property databaseith accompanying Gligased analytical

data, and utilities such as Duke Energyhich provide grant and tax credit programs for site and
speculative building development. While the presence of such saswet considered strengths upon
which opportunities can be derived, there is a fundamental shortage of available sites and buildings
which present many missed economic development opportunities. Most available sites in the region
being advertised for ecamic development are privately owned by citizens who often ask for prices
significantly above market demand. This creates stagnation and missed opportunities forbgould
industrial employers in the region While the quality companies being recruitedare typically
environmentally conscientious, occasional smog spillover froighboring Atlanta, Charlotte, and
Tennesseecan distortthe way in which local jurisdictions are being monitoreg the EPA This
distortion can raise the financial cost of econordevelopmenprojectsand serve as a batrrier.

Conclusion

The SC Appalachian Region continues to be a stramgifacturing regionas the percentage of workers

in thisregiondoubles that of the national averagar d3’> 2 F G KS NBIA2y da g2 NJ T2 ND
manufacturing compared to only 9% of the U.S. workforce as a wiMéegwufacturing jobgypically

provide good wageand benefitghat sustain families and boost otheectors CEDS 2012017

supports bolstering strong inventory of sites and buildi&@ order to attract the types of

manufactuersthat help drive the region's economy
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Workforce Development

CEDS 2013017 Strategic Plan

Goal: Cultivate an efficient and skilled 21Century workforce through enhanced training an
coordination of resourcesn the SC Appalachian Region
Supportive Findings

9 Regional graduation rates have improved at all scholastic levels and the region has a pof
of workers large enough to acconaaiate virtually any economic development project.

I There is a "technical skills gap" between the supply of available labor and the skills requ
modern, advanced manufacturing.

1 With regional manufacturers in need &ertified Production TechnicianCR Q ZértHied
[23A40GA0a ¢SOKYAOAlya o6/[¢Qaovsx [/ 2nvdchiosidd
specialists, and the like, the effective coordination of workers and training programs
challenging as it is essential.

1 The region shares thagsificant statewide challenges associated with illiteracy and the ng
for early childhood intervention and education.

9 There is a broad array of programs, initiatives and educational institutions that serve as as
GKS NBIA2YyQa o2 B8lpE2NDOS RSOSt 2LIvSyi

9 TheSouth Carolina Chamber of Commenes developed an outstanaj list of goalsvhich are
reflective of the workforce challenges and opportunities in the SC Appalachian Region.

Objectives
1. { dzLILI2 NI G KS NBIA2Yy Qa Bo&déBVEBsy add\d|l &f 2hBAr&rarsytt
oversee.

2. Support the SC Technical College System and other professional selmablg/orkforce
organizations thaaretraining the regional workforce and connecting it with employers.

3. Help meetthe workforce development goals established by tt8outh Carolina Chamber
Commercean the SC Appalachian Region

Action Items

1. /2y GAydzS (G2 LI NILHYSNI gAGK NBIA2YyLE 2L. QA&
writing assistance.

2. Provide strategic planningnd grant writing services to technical colleges and other profess
workforce organizations.

3. Offer assistance with strategic planning, technical support, and gvatihg to all the SC
programs and partners that are working to achieve the workforealgyand strategies outline
by the South Carolina Chamber of Commerce.

Strategic Partners SCACOG, the &kklink WIB; the Greenville County WIB; the Upstate WIB; all
school systems, colleges and universities within the region; all County andoCély dconomig
developers throughout the region; the Upstate Alliance; the South Carolina Department of Com
Note: please see th&C Workforce Development Progratable of this chapter for all institutiong
program partners.

Performance Measures(1) track number of workforce development initiatives supported by SCA
grant writing, planning, and Gigased research services; (2) continue to track the perfoceaof
meeting thegoals established by the SC Chamber of Comnferdbe SC Appalachid®egion

Timeline:20132017
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Along with the availabilityf sites and buildings for prospectbe abilityto supply enough technidis

gualified workers for high volume ofadvanced manufacturingrospectsis the top challenge cited by

local economic deelopers. Not only is the SC Appalachian Region growing at a faster rate than the

nation as a whole, but the technology of manufacturingaisidly evolving As cited in CEDS 262817,

G2 A0K NBIA2YIFE YIydzFl OGdNBNE Ay YSSR 2F [/ SNIAFAS
¢ SOKYAOALYa o/ [¢Qavx [/ 2YLlzi S NdechamhiSssgedalists, andzhg G N £
like, the effective coordination of woeks and traiing programsisa® K| f t Sy 3Ay 3 |IThis A G A &
means that an increasing amount of resources shdogd devoted to strengtheninghe regional

workforce.

Beyond thetechnical skills gap, howevemore foundational challenges exist for too much okt
regional workforceq¢ such as achieving basic literacy and graduating from high school. Without
establishing a basic foundation, more and more future workers will continue to find themselves
unqualified and left behindThe objectives listed IGEDS 2AB-2017call for supporting a large variety of
state and federal programs that are making a positive difference in regional workforce development
(see Strategic Plan table on previous pag@k of this annual updateCEDS 20132017 continues to
supportthe goals articulated by the South Carolina Chamber of Comrhevbéch include:

GOAL #1:NINETWINE PERCENT OF ALL SOUTH CAROLINA HIGH SCHOOL STUDENTS WILL HAV
ELECTRONIC INDIVIDUAL GRADUATION PLANS (EIGP).

Status:2012mo RFGF Ay RAOI 4S& GKIFG dy LISNOSyid 2F KAIK &C

GOAL #2:EIGHT¥IVE PERCENT OF ALL SOUTH CAROLINA HIGH SCHOOL STUDENTS WILL GRADUA
hb ¢La9 !'{ a9!{!w95 ., ¢19 '{ 59t!w¢ad9b¢ hC 95!
FORMUA.

Status: 2014 ontime graduation rate was 77.5 percent.

GOAL #3:EIGHTY PERCENT OF SOUTH CAROLINA 4 YEARISX.IY®@UTH (FREE AND REDUCED
LUNCH) WILL COMPLETE 4K.

Status: In 2006, the South Carolina legislature created the Child Developrdaoation program to
provide fullday 4K for high poverty districts. In 2014, as part of the Read to Succeed Act, they expanded
the program into 10 additional districts and changed the name to South Carolina Child Early Reading
Development and Education Bram. Currently, 75 percent of all school districts are eligible to serve at
risk children in fullay 4K programs.

GOAL #4:SOUTH CAROLINA WILL BE IN THE TOP FIVE STATES IN AVERAGE 4TH AND 8TH GRA|
STUDENT NATIONAL ASSESSMENT OF EDUCATIONAL PROGRESS (NAEP) SCORE IMPROVEMENT.

Status: The National Assessment of Educational Progress evaluates states every two years based on
student performance in math and reading. South Carolina saw no significant changes in these scores

3 http://www.scchamber.net/workforceeducation/2020educationgoak



http://www.scchamber.net/workforce-education/2020-education-goals

SCAppalachian Council of Governmer| 43
2015 CEDS Upda

FNBY wnmm (G2 Hnamo FYR NIY{1SR 0St2¢ GKS ylaA2ylf
ranking in 2013 versus 2011 is as follows: 4th grade readinmined unchanged at 39th; 4th grade

math dropped to 39th from 37th; 8th grade reading rose to 36th from 38th; and 8th grade math rose to

31st from 34th.

GOAL #5:FIFTY PERCENT REDUCTION OF THE STUDENT ACHIEVEMENT GAP ON PASS TESTING FI
2009 RESULTS.

Status: An analysis of 2009 versus 2014 PASS data for grades 3 through 8 revealed the following general
results for the white/black achievement gap: the writing gap has widened; the ELA gap has narrowed;
the math gap has remained unchanged; the scieraqe lgas narrowed; and the social studies gap has
narrowed.

GOAL #6:ALL SOUTH CAROLINA HIGH SCHOOL SENIORS WILL HAVE A WORKKEYS® (INCLUDING S
SKILLS) CERTIFICATE.

Status: Beginning with the 20145 school year already in progress, South Carolina stadie grade 11
must take the WorkKeys career readiness assessment.

GOAL #7:15,000 GE® (INCLUDING WORKKEYS CERTIFICATION) WILL BE AWARDED ANNUALLY IN
SOUTH CAROLINA.

Status: In 201314, adult education credentialing continued its impressive groatih with the granting
of 8,713 GED diplomas, 862 high school diplomas and 10,240 WorkKeys certificates.

GOAL #8:SOUTH CAROLINA WILL HAVE 10 TIMES MORE BUSINESSES OFFERING REGISTER
APPRENTICESHIPS THAN THE 2009 BASELINE.

Status: In 2009, the state hdless than 190 registered apprenticeship programs and about 1,500 active
apprentices. Now, it has 678 apprenticeship programs and 5,446 active apprentices, with the total
apprentices served exceeding 10,400.

GOAL #9SOUTH CAROLINA WILL EXCEED THEANAABERAGE FOR ADULTS HOLDINRAYEAR
DEGREES

Status:! OO2NRAY3 (2 (GKS ! { [/ Syadz . dz2NBI dzQa wnanmm RFGF =
and older, hold 2or 4year degrees, while the national average is 38.7 percent.

GOAL #10SOUTHCAROLINA WILL HAVE A CLEAR, COHERENT STANDARDIZED PATHWAY FOR ADUL
TO FURTHER THEIR EDUCATION.

{dGFrddzay GKS {/ [/ 2dzyOAt 2y [ 2YLISGAD
new approach to fulfilling this goal.

ySasaqQ /2yys$oi

Promising Initidives
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The table below describes severaicging workforce developmenhitiatives continueto help mold a
21st Century regional workforce

Workforce Development Initiatives that are Making a

Difference

With many different SC programs and agengesticipating in workforce deslopment, there is &
continuouschallenge to streamline services in order to improve efficiency and "eliminate silog
promisingnew bill is being considered by the SC State Legislature that would estal@isbrdinating
Gouncil for Workforce Developmento address this issue.

Oconee County has launched aan€routh Apprenticeship Programin partnership with the Schog
District of Oconee County amgpbprenticeship Carolinalrhis workforce development program aims
place young people in various business settings in order to acquire Fam@sxperience and gain
RSSLISNJ dzy RSNREGFYRAY3I 27F (2 RlkindaRls thedptogrant viill erdsezi
qualified workforce for thecommunity.

In a promising collaboration between Greenville Technical College, Clemson University, and Gi
County, the newCenter for Manufacturing Innovation (CMI¥ currently under construction on th
Millennium Campus near CICAR. CMI will attempt to adde the lack of interest that many your
people have about careers in advanced manufacturifigere is great opportunity and demand f
promising careers in this arephut there is a misinformedtigmamust be addressed. CMI wglleate
an internationaly recognized learning environment that integges research and educatiowhile
increasinghe pipeline of advancethanufacturing technicians.

Slated to open in early 2017, the U.S. ED#ded ($2 million)Advanced Technological Educatic
Centerwill house the Clemson University Center for Workforce Development the Center for Ay
and Automotive Technological Educatiohe new facility will provide opportunities for studen
faculty, and industry partners to bettallaborate drive innovéion, and enhance research in STE
fields primarily focused iAdvanced Manufacturing

Pending final stakeholder approvals, plans are in place for Tri County Technical College (1
construct the Oconee County Workforce Development Centén the Oconee Industry an
Technology ParkThis collaborative development will not only ieese local workforceapacity, but
alsoco-locate this campus, a new high school career development ceaterthe county economig
development offices.

The new $9 milliorCenter for Advance Manufacturing and Industrial Technologies (CAMiiT)he

Spartanburg Community Colleg8CCrampusof Cherokee Countwill be a stateof-the-art facility
for handson high tech training The 27,008squarefoot centerwill be the third on he SCC Cheroke
Campusand is set to open in fall 2015.

The workforce development programs found in South Carolina have long been the model for s
Ay GKS ! yAGSR {0l GS aestabfishedI®hhidali collégeydiekn Sind anationallg
recognized state workforce training programeadySCandApprenticeship Carolina Each of thesg
programs have demonstrated an awandnning ability to help train and facilitate lasting relationsh
between employers and workers.

lf2y3 6AGK (-daSs training pr&@@ras, cdihtied deross the stateparéicipating in the
South Carolins ACTWork Ready Communitiesnitiative. Of South Carolina's 46 counties, neat
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all have become designated including all six countigs the SC Appalachian RegionThese
certifications demonstrate a commitment to fostering a successful business and work
development environment, assuring local businesses that they are providing a-siigjldd labor poo
well above industry standats.

The newSucceedSGtatewide initiative aims to help "connect the dots" between small to -k
employers and chronically unemployed citizens. This sustained unemployment is often du
range of factors, ranging from disability to a lack of educational credenti8imall to midsize
employers, meanwhile, often cannot find the workers they need. SucceedSC aims to fill the
between this underemployed population and State/Tech College training and placement service

Note: Table is a set of examples and mdénded to be exhaustive.

Other CEDS 204R)17 prioritiesinclude supportfor the technical college and university training
programs that aredapting their curriculums inordér2 I RRNX&aa (KS NBIA2Y Q&
S Y S NHrefhatroricé degree pogramsthat are now being offered at places like Spartanburg
Community College, Greenville Taaal Collegeand TriCounty Techical College Local, State, and
Federal workforce development initiatives in the region are both varied and btadll are supported

as strategic priorities in CEDS 2@1R.7.

S0
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Entrepreneurship

CEDS 2013017 Strategic Plan

Goal: Make the SCACOG Region the nevdtepreneur friendlyregion in South Carolina.
Supportive Findings
I Most jobs are created by small inid-size business.
I Keepimg a business alive is often dsficult than starthg a business, thus creating a busin
friendly environment is critically important.
I Many exciting initiatives have developed over the last several years which have giver
momentum to the subject of regional entrepreneurship.
Objectives
1. Help communities develop a supportive environment for entrepreneurship.
2. Increase the number of small business incubators, accelerators, and soft landing prg
throughout the region.
3. Cortinue to provide analytical tools which support entrepreneurial activity.
Action Items
1. Facilitate entrepreneur friendly planning in communitiasross the region through use of th
SCACOGEntrepreneur Friendly Toolkit.
2. Provide strategic planning andrantwriting services to support existing and future sm
business incubators, accelerators, and soft landing programs throughout the region.
3. Continue to promote and update SCACOG®Mentum suite of Gl$ased research an
analysis services which ditBcsupport business planning throughout the region.
Strategic Partners:SCACOG; all local economic developers, chambers of commerce, and
community business grogpthroughout the regionthe South Carolina Department of Commerce;
Clemson Univeity Small Business Development Center (SBDC); the Service Corps of Retired E
(SCORE). Note: please seeHkeiting Initiativesable of this chapter for other strategic partners.
Performance Measureg1) track number of communities who execwgatrepreneur support planning
by utilizing the Entrepreneur Friendly Toolkit, (2) track number of entrepreneurial projects suppori
SCACOG planning, gramtiting, and GIS based research services; (3) continue tracking the develo
of business indoators and accelerators in the region.
Time Line:20132017

The Entrepreneur Friendly Toolkit is Launched

Cited as major strategic project IBEDS 2013017, SCACOG recently launched the "Entrepreneur
Friendly Toolkit" planning website for communitiedzound atwww.EFToolkit.comthe site allows
communitiesto go through a #tep online planning process designed tet their ducks in a rowor
supporting and attracting entrepreneurs. The seven steps include (1) Market Research, (2) Business
Planning Resoureg (3) Business Capital, (4) Networks and Incubators, (5) Compliance, (6) Marketing
and Promotion, and (7) Centized Information. A community task force fills out a strategic plan table

(on the websie) for each of these stepsEach of thetables combine at the end ian automatically
generated report entitled The City/County of Entrepreneur Friendly Aion Plan". The EF
Toolkit also guides the local Task Force through (1) creation of an online local business (and business
prospect) survey, (2) development of a local/area "capital matrix" of business capital provi@lers
publication of a local businesssistance guide, (4) planning of a local small business resource fair, and



http://www.eftoolkit.com/
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more. Communities who go through the rigorous process develop a foundation for supporting small
business development. With three communities having completed most or all gfl#maingprocess,
CEDS 2012017cals for the EF Toolkit to be utilizedeaommunities throughout the region.

A Growing number of Incubators and Accelerators

Recognizing that small business plays an irreplaceable role in the U.S. ec@iobfy,2012017 calls
for the continued support of organizations and resourtest are facilitating etrepreneurial growth in
the regin. The table belowdisplays some exditg entrepreneurship assets

Incubators and Accelerators haviagviajor Impact on Region:

Entrepreneurship

The Center for Business and Entrepreneurial Development (§BEBpartanburg Community Collegd
¢ Tyger River CampusThis 363,000 square foot mulise incubator and soft landings facility is
invaluabletool for entrepreneurs to start up a new venture, jump start an expansion or relocation,
test a new product line, or train employees on new products or proces&kse. located at this site is th
Spartanburg Area Small Business Development Centire pfivhich recently expanded to include
Technology Commercialization Specialishose role will be to shepherd local tech entrepreneur
through the process of opening and growing their busines3&bsite:www.sccsc.edu/Center/

NEXT Innovation Centeg ' Y a9 Y G NBLINBY SdzNJ wS&a 2 dzNOS / 2¢f f |
Chamber of Commerce, theenter provides high tech entrepreneurs with office space near downt
at below market ratesWebsite:www.greenvillenext.com

Tri-County Entrepreneurial Development Corporatian Oconee County is a small business incub
which2 TFSNB SYUNBLINSYSdINE 020K LIKeaAOlt 2FFAO



https://www.sccsc.edu/Center/
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